STATE OF OHIO
STATE PERSONNEL BOARD OF REVIEW

Randall L. Smith,

Appellant,
v. Case No. 2013-RED-03-0094
Department of Job & Family Services,

Appeliee.

ORDER

This matter came on for consideration on the motion of Appeilant that the Withdrawal

attached hereto be adopted. Being fully advised in the premises, the Board hereby orders that the

attached withdrawal, incorporated herein by reference and made a part of the case file in this appeal,
be ADOPTED. Accordingly, the above-referenced appeal is hereby DISMISSED.

Casey - Aye
Lumpe - Aye
Tillery - Aye

A

Terry L. Case)’, airnitin

CERTIFICATION

The State of Ohio, State Personnel Board of Review, ss:

I, the undersigned clerk of the State Personnel Board of Review, hereby certify that this
document and any attachment thereto constitutes (the-e#iginalfa true copy of the original) order or
resolution of the State Personnel Board of Review as entered upon the Board’s Journal, a copy of
which has been forwarded to the parties this date, &‘\,L L,ga,. it 2013

Clerk
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The Ohio D<=partment of.lob & Family Services (ODIFS), Appellee, has not been timely in producing public
records rc,qucqted to prove my No Order Reduction Appeal. As a result | cannot meet the requirement in your
Procedural (rder dated Juhe 3, 2013 to produce documents 28 days in advance of the record hearing. I understand
that | may ICunbl a contmuauce of my appeal to allow Appellee additional time to produce the documents.

However, the Ghio Audltor of State’s Performance Audit of ODJFS refeased on June 13, 2017 cites the following
audit findings aoamst ODIFS:

Finding 2 2 1 The ODJFS span of control or supervisor-to-staff ratio is 1:6.737. The agency has
not gnet its mtcmal goal of 1.7 and it maintains & farge number of middle-tevel managers.

Finding 2. 2

The[ODIFS gbal of a supervisor-to staff ratio of 1:7 is lower than the levels of peer states and
detqled ]eadmg pracuccs

Auditor Yost’s 1‘ec0mmendatmns to ODIFS include:

“Given thdt non- supbrwmry management employees represent approximately 39 percent of the
depqriment’s management structure, ODJFS should review the job duties performed by each of
the 3 9¢. non- ‘SupCﬁrlb]llU munagers o verify or alter classifications according to work performed”.

“Reg uctlon of an addltional 84 to 195 FTE supervisory positions through attrition, reassignment
or reducuon i force can lead to a savings range of $8M to $18.57M annually in pavrol] costs™.

I am a non-sfi perﬁsorf majnagement employee & reasonably believe that my position will be reduced or

abolished in the next two years regardless of the outcome of my appeal,

Please accep] this as notice that | withdraw my appeal,

Sincerely,

i

Randall Smith

ce: Julie Smi
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