STATE OF OHIO
STATE PERSONNEL BOARD OF REVIEW

Irene Barnett,

Appellant,

\Z Case No. 2013-REC-11-0310

Bureau of Workers Compensation, and
Department of Administrative Services, Human Resources Division,

Appellees,
ORDER

This matter came on for consideration on the motion of Appellant that the Withdrawal
attached hereto be adopted. Being fully advised in the premises, the Board hereby orders that the
attached withdrawal, incorporated herein by reference and made a part of the case file in this appeal,
be ADOPTED. Accordingly, the above-referenced appeal is hereby DISMISSED.

Casey - Aye
Lumpe - Aye
Tillery - Aye

\ Vad \/M
Terry L. Casey, Chairmian

CERTIFICATION

The State of Ohio, State Personnel Board of Review, ss:

[, the undersigned clerk of the State Personnel Board of Review, hereby certify that this
document and any attachment thereto constitutes (theorrgimat/a true copy of the original) order or
resolution of the State Personnel Board of Review as entered upon the Board’s Joumnal, a copy of
which has been forwarded to the parties this date, _, J( =




Irene Barnett
7110 Richardson Rd
Groveport, Ohio 43125
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Judge James Sprague %:

State personnel Board of review 1

65 East State Street 12" Floor &

Columbus Ohic 43215-4213 =
w0

v,

SPBR Case No. 2013-REC-11-0310

Dear Judge Sprague:

This tetter is to indicate in writing my decision to withdraw my reclassification appeal. | have
appreciated the opportunities to further discuss and present materials regarding my role and
the appropriate classification of my current position here at BWC. It is disappointing that
feedback | have received reflects that the additional information | provided has been
unpersuasive. Given that feedback, and my understanding of the next steps in this process, |
have determined that it is in my and the agency's best interest to withdraw my appeal,

Given the probability of the end result would be the potential further erosion of the focus on
and successful ability to execute on the critical business unit tasks, | have determine such is
best to avoid. | need to be able to proceed on the MCO unit assignments and priority projects
that are in progress and mission critical to our agency’s success. This process has provided
great insights to me on the importance of being able to clearly expiain and show a nexus
between job duties and expectations of a job as specified in classification expectations.

While | do believe that the work | have performed over the past 21 years with great pride,
passion and diligence reflects the higher jevel expectations of a classification different than what
| have been re-classed into of subsequently identified as a potential classification, | recognize
the challenge in others understanding that belief. Asicontinue to work here at BWC, | will work
closely with my management team to strengthen the appropriate reflection of my daily tasks
and their impact on the Health Partnership Program System.

Again, | appreciate the oppertunity to engage with all of the members of this activity. If there
are any guestions you have of me, please do not hesitate to contact me.
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T irene Barnett ML.A. C.P.M
BWCL MCO Business Unit
Prograrm Administrator
lrene Barnett@hwe state.oh.us
614-728-5511




